CODE OF CONDUCPOLICY

FOR ALL STAFF
e

1. Purpose

This Code of Conduct (the Code) is based on the
principles, values and behaviours outlined in Hale
School’s (the School) Code of Ethics. The Code applies
to all staff, contractors, their employees, and
representatives. In addition, visitors, parents,
volunteers are expected to conduct themselves in a
manner consistent with the Code.

The Code applies the principles and values articulated
in the Code of Ethics and outlines specific behaviours
required or prohibited to ensure that staff act in
accordance with the expressed standards, values and
accountability prescribed in relevant legislation. This
includes but is not limited to the Registration Standards
and Other Requirements for NonGovernment Schools
in Western Australia, other Hale School policies and
agreements. These principles and values are consistent
with the School’'s Anglican heritage, and values.

2. Scope
This Code:

a) Sets out the legal and ethical obligations and
expectations of all staff, contractors, their
employees and representatives, visitors,
parents, and volunteers to act in accordance
with the expressed standards of the School.

b) Underlies the rights of employees, visitors, and
volunteers to be treated fairly and equitably in
the workplace and school environment.

c) Provides appropriate avenues for resolving and
addressing breaches of codes, policies,
legislation, agreements, and procedures.

d) Promotes confidence in the integrity and
professionalism of the staff and the services
offered by the School.

e) Demonstrates the School's commitment to
providing a child-safe environment.

f) Demonstrates probity and fairness to mitigating
any risk that staff will be unjustly accused of
unprofessional or abusive conduct.

g) Maintains Public trust and confidence in the
School.

The Code of Conduct does not seek to address all
possible situations or issues which staff are likely to
face in the course of their employment at Hale School.
It does not attempt to provide a rigid, detailed, and
exhaustive list of what to do in every aspect of an
employee’'s work. Instead, it sets out general
expectations of the standards of behavior required and
gives some examples of the
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Registration Standards and Other Requirements for
Non-Government Schools (the Guide) is any
punishment in which physical force is used and
intended to cause some degree of pain or discomfort,
however light; typically involving hitting the child with
the hand or with an implement; can also include, for
example, forcing the child to stay in an uncomfortable
position. It does not include the use of reasonable
physical restraint to protect the child or others from
harm.

Degrading Punishment as defined in the Guide is any
punishment which is incompatible with respect for
human dignity, including corporal punishment and on-
physical punishment which belittles, humiliates
denigrates, scapegoats, threatens, scares, or ridicules
the child

Gifts may include but are not limited to the following
examples: money, jewelry, equipment, tickets to a
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to the Headmaster.

6. Principles

It is expected that all visitors, parents, volunteers, staff,
contractors, their employees, and representatives will
uphold the School’'s Code of Ethics by adhering to the
following principles:

6.0. Always acting in a manner that expresses respect,
responsibility (personal and professional),
integrity and a commitment to service and
excellence.

6.1. Understand and comply with the School’s
legislative framework

e Understand and comply with all statutory and
industrial requirements applicable to the School
and all School policies and procedures.

e Be willing to seek advice and clarification on
gueries from a Line Manager.

e Comply with all lawful directions and
instructions.

6.2.
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Policy Version

Changes Made

Reference to Child Safe Policy (Section4)

Reference to Vaping6.2.6
Addition of definition of misconduct and inclusion

of relevant legislation

CRICOS Provider Code 00438C





https://www.trb.wa.gov.au/DesktopModules/mvc/TrbDownload/PublishedDoc.aspx?number=D19/065558

APPENDIX

e Communicating with the adolescent outsid e of the person’s role (e.g., teacher, or coach). This could include, for
example, texting or emailing the teen without the parents’ knowledge.

Grooming deflection strategies

In addition to grooming the child, the groomer will use deflection strategies to remain unchallenged. Some of these
strategies may include actions such as:

e Promoting their self and creating a reputation as caring, child-loving, competent, available, trustworthy, truthful.
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